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This paper examines the performance of graduates of higher education in
the labor market from various angles, with an aim of finding out potential
problems they face while seeking to gain a foothold in the market and
analyzing how universities and governments abroad are striving to address
these problems. This paper consists of six chapters, whose outlines can be
summarized as follows:
Analyzed in Chapter 2 is the time-series trend in the performance of
college graduates(i.e. those graduating from four-year universities or two-year
colleges) in the labor market. Using the raw data from the Survey on
Economically-Active Population, the labor-market performance of those
graduating from four-year universities and two-year colleges in the same year
is tracked by year and month. In the case of graduates from four-year
universities, even when the personal properties of individuals(e.g. sex, age and
marital status) are kept under control, the employment rate is lower for more
recent graduates while the unemployment rate remains constant. This implies
that the economically-inactive population among such graduates is growing in
size. When it comes to graduates from two-year colleges, in contrast, the
aforementioned trend of falling employment rate is not found. As for the
ratio of professionals against full-time workers in those having landed a job,
this ratio tends to increase clearly for more recent graduates from two-year
colleges, while the tendency is relatively weaker for four-year university
graduates.
In Chapter 3, the GOMS data from the Korea Employment Information
Service(KEIS) is utilized to find out how the graduates’ activities back at
college affect their performance in the labor market. The analysis indicates
that for all graduates surveyed, their graduation GPAs were significantly
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related to their performance in the labor market and that the overseas study
experience of four-year university graduates has significantly positive impacts
on their labor-market performance. Other factors significantly influencing the
hourly wages of four-year university graduates include: changing of one’s
major; completion of double(or second/interdisciplinary) major; and annual
costs of private education(i.e. taking courses in private institutes). It remains
to be seen, however, if such variables do improve their human capital and
productivity and thereby their performance in the labor market. The level of
wage premium regarding overseas study experience is the highest in
workplaces where foreign languages are not utilized; graduation GPA brings
about the highest wage premium in workplaces that are totally irrelevant to
their majors at college. This demonstrates that variables related to graduates’
activities back at college, such as graduation GPA and overseas study
experience, are more likely to serve as a signal of their excellence to their
employers than to enhance their human capital for themselves.
Chapter 4 identifies the impacts of post-graduation experiences on the
graduates’ employment as well as quality of employment; the data used here
is KEIS Youth Panel for Years 1-6. Graduates’ chance to be employed is not
significantly affected by the extended period of unemployment; the period of
unemployment does not particularly influence the probability of their being
employed as irregular workers or by small businesses employing less than 30.
As for the impacts of job-seeking endeavors(e.g. vocational training experience
and license acquisition) on the probability and quality of employment,
acquisition of licenses enhances the probability of employment but vocational
training experience does not. Also, vocational training experience and license
acquisition do not have any significant impacts on the probability of being
employed as irregular workers or by small businesses employing less than 30.
For those landing their very first jobs as irregular workers, this does not
significantly affect their chance of future employment, but their future jobs
are more likely to be irregular ones. College graduates landing their first jobs
in small businesses employing 30 or less have a lower chance of future
employment as well as the probability of their being employed by other small
businesses employing less than 30 in the future. This empirical analysis
shows that, when young, educated men and women make their way into the
labor market, their period of unemployment does not directly influence their
chance to be employed but their choice of the very first jobs does have
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significant impacts on their future career.
In Chapter 5, the examples of the United States, the United Kingdom,
Germany, France and Japan are examined to find out how advanced countries
have dealt with the entry of graduates from higher education into the labor
market and formulated relevant policies. Since the 1990s, most advanced
countries have experienced a sluggish growth in market demand for graduates
of higher education as well as a dramatic increase in their number, though
this tendency has varied slightly by country. As a result, it has not been
easy for these graduates of higher education to make foray into the labor
market. To address issues related to the graduates’ entry into the labor
market, these advanced countries have introduced a wide variety of policies
that can be broadly divided into the following three: First, higher education
providers in advanced countries have generally reinforced career education for
their students(e.g. opening courses on business and professional life; providing
various training sessions for enhancing students’ employability; and spreading
the so-called “dualized” education combining learning and on-the-job
experience). Second, they have strengthened their career guidance services for
students and graduates(e.g. offering career guidance/counseling; providing job
information; holding a variety of aptitude tests; offering internships and other
related opportunities for students; and helping students get a job). Third, with
the issue of youth unemployment emerging as a serious social issue in
advanced countries, a wide array of youth employment promotion policies has
been put in place. These policies have become increasingly systematic(e.g.
New Deal Program and Connection Service of the United Kingdom; and
“Youth Self-Reliance and Challenge Plan” of Japan), comprehensive(e.g.
One-Stop Career Center of the United States; and Job Café of Japan), and
customized to the individual needs of job seekers.
Lastly, Chapter 6 suggests policy alternatives from the above empirical
research and case studies on advanced countries, which can be summarized as
below: First, more systematic and comprehensive measures need to be devised
to respond effectively to the growingly universal coverage of higher education
and changes in market demand for graduates of higher education. Second, the
overall curricula for higher education should be overhauled to help the
graduates enter the labor market more easily and pursue better career options.
(In other words, a new, Korean-style dualized education system needs to be
adopted.) Third, colleges and universities need to greatly enhance their
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career-supporting functions. Fourth, wide-ranging youth employment promotion
policies should be incorporated into a more systematic, comprehensive and
customized policy scheme. The focus of youth employment promotion plans
should be shifted from merely creating more jobs on a short-term basis to
facilitating the entry of college graduates into the labor market.
